
 

Understanding 32-02 
 

Montgomery 
County Law: 

32-02-- Requirements for employer participation in Transportation Management Districts 
             Enacted by County Council November 26, 2002 

  

Timing: Effective Date:  March 6, 2003.   Compliance required within 90 days of employer notification. 
Phase I:   Employers with 50 or more employees  
Phase II:  Employers  with 25 or more employees  

  

Applies  
To: 

Employers with 25 or more employees in the following Transportation Management Districts 
(TMDs):  Bethesda   •   North Bethesda   •   Friendship Heights   •   Silver Spring                    
  

Purpose: To enhance transportation mobility in the County by reducing the number of people driving alone 
to and from work during peak travel periods  

  

How: Montgomery County’s Department of Public Works and Transportation (DPWT) and its 
contractors will help County employers develop comprehensive plans to encourage their 
employees to consider alternate commute options, including carpooling, transit, telecommuting 
and bicycling.    
 
DPWT administers four Transportation Management Districts.  TMD staff members will help 
employers develop a Traffic Mitigation Plan (TMP) designed to reduce the number of employees 
driving alone to work. 

  

The 1, 2, 3s of 
Complying  
with   
32-02: 

Step One:   
     Contact TMD Staff for assistance in customizing an effective TMP for    
     your company and your employees, and submit to DPWT. 
Step Two:   
     DPWT will review submitted TMP.  Upon successful review, DPWT    
     issues  confirmation that TMP is approved.   
Step Three:  
     Work with TMD Staff and your employees to actively implement and  
     promote the traffic management strategies that are included in your TMP 
Step Four:  
     Participate in the Annual Commuter Survey  
Step Five:    
     Tell us how your TMP is working by submitting an Annual Report of   
      Activities related to your TMP 

  

Your 
Transportation  
Management  
District staff is 
here to  
Help You! 

Bethesda Transportation Solutions—Serving the downtown Bethesda area 
  Francine Waters, Kerry Daly and Kristin Fink   ?  301-656-0868 ?  www.bethesdatransit.org 
 
North Bethesda Transportation Center—Serving Grosvenor, White Flint, Twinbrook,    
   Executive Boulevard, and Rock Spring Park areas  
   Peggy Schwartz, Mirza Morris  and Darlene Nader   ?  301-770-8108 ?  www.nbtc.org 
  
Friendship Heights Transportation Management District—Serving the Friendship    
  Heights area of Chevy Chase,  Montgomery County Commuter Services 
   Jim Carlson and Laura Chin ?  301-770-POOL ?  www.montgomerycountymd.gov/commute 

 
Silver Spring Transportation Management District—Serving the downtown Silver Spring     
   Area,  Montgomery County Commuter Services 
   Muriel Bowser Terrie  O’Steen ? 301-770-POOL ? www.montgomerycountymd.gov/commute 
 
Los formatos alternativos de estos documentos están también disponibles por requerimiento    
llamando (301) 770-POOL 
                                                                       



 
 

 

What are the 
elements of a 
successful  
Traffic 
Mitigation 
Plan and how 
much will it  
cost? 
 

While creating your TMP, you are also creating a very attractive Employee Transportation  
     Benefits program.   Listed below are several transportation benefits that  will  
     encourage your employees to consider different commute options.   TMPs will vary   
     greatly from employer to employer.  The TMD staff for your area want to help you     
     develop the best program for your employees, while at the same time taking into account   
     your concerns about cost.  Many strategies can be provided at little or no cost. 

 
 
 

Employee 
Education 

 
 
 
 
 
 
 

 
 
 
 
 

Transit Benefits 
 
 
 
 

 
 

Amenities 
 

 
 
 

Car/Vanpooling 
 

 
 
 

Other Employer 
Actions 

                              
                                Here are some strategies that an employer could adopt: 

 
§ Contact person designated to receive and distribute transportation information  
§ Distribute information on transit/pooling/other commute alternatives to employees 
§ Commute information/alternatives presentations to employees at worksite 
§ Information on commuting alternatives provided to new employees (orientation materials 

and presentations available) 
§ Attendance at free TMD-sponsored meetings/workshops permitted for designated  
       contact person to learn about new services 
§ Ozone Action Days participation (regional program to alert people to dangerous  
        air quality days) 
§ Guaranteed Ride Home Pro motion (free regional program offering emergency rides) 
§ Permanent display area for TMD-provided bus schedules and other transportation 

Information 
§ ADA information provided (transportation services for people with disabilities) 

 
 
§ Tax-free monthly transit subsidies provided to employees (Super Fare Share and/ 
       or Metrochek).  County subsidies and State commuter Tax credit may be available  
§ Transit passes/tokens offered for purchase at worksite (at full or reduced price)  
§ Pre-tax payroll deduction for transit costs offered to employees (saves employer &  
        employee money) 

 
 
§ Transit/pedestrian amenities at worksite, e.g. sidewalks, benches, etc.  
§ Bike amenities at worksite, such as racks, lockers and showers (TMD may be able to  
        supply) 

 
 
§ Carpool matching for employees   
§ Free or reduced rate parking for car/vanpools offered to employees 
§ Preferred location and/or reserved parking for car/vanpools offered to employees 

 
 
§ Alternative work schedules:  Flex Time, Compressed Work Week,   
        Telecommute/Teleworking, Jobsharing 
§ Annual Commuter Survey collected from employees 

 

Measuring 
Success: 
TMD 
Commuting 
Goals… 

Commuting goals have been identified for each TMD. These goals , which are consistent with 
acceptable traffic  conditions, represent the percentage of commuters not driving to work during 
the most congested times of the day.  
§ Bethesda:  32% (Stage II), then 37%   
§ North Bethesda:  39% 
§ Friendship Heights:  39%   
§ Silver Spring:  46%, and 50% for new development 

 


